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July 20,1999 


Public Sector Librarian 

IMLR Library - Rutgers University 

Ryders Lane & Clifton Ave. 

New Brunswick, NJ 08903 

Re: PBA Local 163 Contract with the Township of Aberdeen 

Dear Sir or Madam: 

In accordance with N.J.S.A. 34:13A-8.2, the referenced contract is hereby transmitted for your 
files. 

Yours truly, 

J 

Carolyn Green, kMC 
Township Clerk 


Enc. 
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Prepared by: 

Fred M. Klatsky, Esq. 

KLATSKY & KLATSKY 
320 Broad Street 
Red Bank, New Jersey 07701 
(732) 741-3200 
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File No. 11,739 
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?'RZ>y.l'LZ 

This Acreenent • r.ade this «iay 

’ by snd between the TOWSHI? or ABERDEEN, a 

Municipal' C©rporsticn hereinafter referred to.es . DirlOYER^ and 
the , ABESDESN T0KNSH2? POLICrMZN'S SENiVOLENT ASSOCIATION (PBA), 

»i * * • 

LOCAL* ii$'3, acting as bargaining agent for all probationary' and 

perTaanen^ ^nenbers of the Aberdeen Tcvnshi? Police Department, 
* • 

hereinafter referred to as OP-ICEaS, is'designed to insure,that 

ell persons and property coning vithin the jurisdiction of 

Aberdeen Township shall have sufficient and professional bolice 

officers, trained and equipped to detect' and prevent crime and 

protect the life and property of all said persons. Therefore, 

r 

the folleving Articles are propcsed'to insure that, 'in addition 
to -the.above, the individual police officer has certain- rights 
and privileges providing hin proper and safe -n-or.king conditions, 
equipnent, vcrk schedules, benefits, pay scales, and other 
agreements with his eaplcyer, so as to induce the officer to 
remain a ncTaber of the Aberdeen Police Department and enable hin 
to serve the residents of AJbardeen vith vigor and justice. 
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■ Collective tarceinir.c ccverino these subjects as 5;ay 

•be sutually screed upon betveen the parties hereto for inclusion 

in* this Xoreenent shall be conducted .l?y, tbe duly authorized 
• * ’ * • 
barcaining sgentfs) ol each party. 

3. 7he Tewnship .Hsnacer and/cr- such ether persen as way 
bc designated and enpevered by the Tcvnship Ccur.cil shall be the 
bargainihg agent ai SiPLCyss. . ■ ’ • 

4 

• * 

C. k bargaining centittee designated by the aethers cd 
the ?3X'shall be the bars8ining_ agent of said F3A.. The ccamil^tee 
aeabers shall be. seraanent r.eabers"ef .the Aberdeen. Township' 
Police Departaent. 

D. Collective bsrgainine seetih.s shall be held at the 

reguest of either party at such tiaies and places as nay be 

0 

mutually agreed upen. 



XSTiCLi 17 • ; 

?AQ£2AiSi*’-*; 

• • 
EKPLOYSR * hereby recocnizes ?BX Local #163 as 
exclusive barsaining acent fcr a!, prcbaticr.ary. and 
bars of .he Aberdeen Tcvnship Pel ;ce Departnenb exc! 
se Officers p-ernar.ently boldine zr.u rank of ‘Serseanf 


tihe sole 
psnnanenb 
rsive .cf 
or above. 





j;. yvg vide ranoiriff pcuers and duties civen tc whe 

Police DeoartnenT and its jnember officers involve then in all 

■ - ■ ^ • . • 
manners of cor^^cns and relaticnshics-vith the public. Cut of 

these con^^cts may ccme cuesticns' concerning the action or 

inaction of a tarticular member cf the Department -and require 

* • • • 

• investigation. 


3. In' an effort to-insure that any investications are 

4 

■fairly end e^.^it8bly conducted in a manner conducive to coed 
order and discipline, the fcllcvine cuicelines are hereby 

adopted. ■ . f 

• • * . * 

1. The interrogation cf a member shell.be at a- 
reasonable hour, preferably vhen the member is on active duty. 


2. The member shall be informed of 



of the investigation before interrogation commences, including 
the name cf the ecnplainant. If the informant or complainant is 
anonymous, then the member shall be immediately edvised. 
Sufficient information to reasonably apprise the enplcyee of the 
allegations shall be stated or set forth, in vriting» if 
requested. If it is Sncvn that the member is being questioned as 
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, c-’v '-t s.^all te so ir.fcr::ed crally cr ser forth in 

vritir.g at the initial contact. 

3, During interrogations and/or cuesticning, 

reasonable respites shall be allcved for personal necessities, 
'seals, telep.hcne calls and rest. 

.4. The ccsplete interrogation and/cr questioning 
cf the aer.ber shall be recorded r.ecfcanicaMy unless the r.esber 
valves said recording. The cost cf’the stenographic record fa 
certified shorthand reporter) shall . be borne by the.‘party 
requesting sane. A mesber shall not be cbspelled cr required to 
ansver "off the record" questions.' 

f 

5, Tbe sesber - shall, not be subject to any 
offensive, uncivil language nor shall there be* threats of 
transfer, '-‘^cnissal cr other .disciplinary punis.hnent for failure 
to respond to either questions cr allegations. Ko pronise of 
reward shall be sade as an incuceaent to answering questions. 
Nothing herein shall be construed to’pqevent. the investigator 
froa inferning the aeaber of the consequences of a finding cf 
guilt of any alleged charge requiring a disciplinary action. 

6. If a riember is under arrest or lihely to be, if 
the person is suspect cr the target cf a criainal 


investigation. 



accordance with due process of lav. 

7. During any interrogation', the menber inay have a 

representative of the ?3X and/or legal counsel (at his expense). 
• « * • • 

^ .The nenber shall ^ave the right , upon request',* to consult with 

his legal representative and/or the PBA representative before 

responding to a question concerning the violation of Departaental 

» 

Rules, Regulation and the lavs of the ‘federal, state and 
aunicipal covernaent during the interrogation. 


f 
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XSTICLS IV 


^P.T^y. ypsitlon ari d knoointr^ent 

The rKPLOVZS shall set forth,. as part of this 

Agreeaent, for every position held by an officer the function end 

authority of every title or assi^noent held by an officer and 

list-the' complete uniform required for every officer. Further 

» 

the EMPLOVtH shall,set forth a list of requirements to establish 
the ,aininua standards by which an officer aay be considered for 
every ran)c, position and/or appointment., changing from sijuad to 
squad shall not be considered' an assicnaent. Assignments shall 
be considered any change in type of duty (i.e,, Patxolnan to 
Detective). 

* • • • 
Kotice of .any change in the rules governing these 
positions, ranks end, appointments and the adding of additional 
positions er changes in the aforesaid reguirenents shall be 
posted. 
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All provisions of civil Service shall.govern profflotion. 
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>_^T:cL2 VI 


Senierjtv^ .tester 


The ryjLOYSX shall, at: the- end of each year., supply PBA 
I«ocb1 /1£3 wi.-th a- list, by seniority,' of all-Police DeparTnent: 
eaployees showing: 


. Kane 

Date of Enplcynent: 

Position Held 

Kank, Title, Assiennent 

Date appointed to Position, Sank, Title- 

Assicnnent 

Annual 3ase Salary 

Sick Tine Accrued through the end of the year 
Holiday payner.t of Days Off r •••.. 

.Longevity Payment 
Other Pay or Benefits received 
Incentive Days Sarned 


. Such list shall be -.-cvided on or before January 15th 

of the following veer. 
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-L.Ali provisions of civil Service, shell apply in 
selection of appointees, testing, and advanccaent in ran)c. 

B. Seniority, shall coraence and becosie fixed at the 
date of pemanent Civil Service appointnent as a f'jll tine police 
officer vith the Aberdeen Tovnship Police Department. 

c. Every officer^shall be advised of the position on 
the seniority roster when permanently appointed, vrhen tvo (2) or 
nore officers are pemanently appointed at the sane tine, 

. t 

. seniority'stature shall be assigned to each officers based on his 

Civil Service test score, if egtal, then by.age; these, being 

« , 

equal', then by alphabetical order. . * ' 

0.' Positions, work schedules, duties, assignaaents or 
transfers which ere not covered by Civil Serv'ice nay be bid for 
application to the Chief of Police. p;e officer having the 
highest seniority shall have preference whenever officers are 
equally qualified in fitness and ability, provided that the Chief 
of Police detemines, during the review process, that the officer 
with seniority would be most suited for the job in the best 
interests of the Township. Whenever officers submit a bid under 



t.^is procecure, the officer vith seniority shall have preference, 
svbject tc the Chief's deterninaticn as herein providecS. 

. £. Upon coispliftnce by’ ■ EKrLOVES vith Civi-1 Service 

requirements-or regulations, and except as hereinabove set forth, 

when ■ tvo or sore officers qualify for • eppointaent, seniority 

shall be considared. 

» 


f 


f 
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i-v.-k A A L.C, V ^ X -L 


preserva^ lpn ?^at£S ■ • 

'•A. Ofticers te»pcrarily assigned by tbe 2K?LOY£S cr the 

Chief of Police to & higher ran):'shall receive the higher rate of 

• 

pay and all benefits of that rank while occupying.such rank. At 
no tiae will such teaporary assigr4aent to a higher rank exceed 
one hundred eighty (180) calendar cays. SK?I»OYES.- shall at. the' 
time of such teapcrary assicnnent reguest a Civil Service 
exaaination to fill any ran)c which is vacated by an officer -by 
reason of retireaent or dismissal. DJPWYn? retains the right, 
however, to abolish a position to which a teaporary appointment 
has been made. 

t 

• • 

B. Officers temporarily assigned, to a lever ran)c with 
less pay or benefits shall net have their pay and/or benefits 
reduced. Assignments to a lever rank cr work schedule shall net 
exceed five . (5) calendar cays ter month except in case of 
emergency. 

I 
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ARTICLE IX 


?ares and FSY 

■ A. The Township, for the purpose of paying the annual 
salary-* of all nesbers of the unit on a biwecJtly basis beginning- 
vith. the first scheduled Friday of the nonth of^ January,, shall 
calculate the biweekly pay on the basis of a five day vork week 
tine the total nunber of weeks in the year, plus, or oinus any 
fraction thereof. 

3. During 1992, the current salary levels shall rfenain 
unchanged with the total nuiiiar of work days paid for being 2fil. 

. c. salary adjustments for all eaployees in 199 3 ^ ate 
described below using, as an exanple, a police officer who 
eaiTied 538,044 in 1991. ^ ’ 

1 . In the first pay. period of 1993 each eiaployee 
vh» previously earned an annual salary of 538,044, shall receive 

.V 

a luap sua payment of 52,283.00, which is six percent (6t) of his 
1991 armual salary. 

I 

2. That espleyee's 1993 salary shall be cosputed 

by adding $2,283 to his 1992 salary ($38,044 $2,283 » $40,326) 
and then increasing the resulting figure by 6.5% , to equal 

$42,948. 

D. For the purpose of establishing an cvertiae rate, 
this shall be done by dividing the annuel base salary by 20S0 
hours. 
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Veal r>gr!odS 

A. Where regular operaticn rcguires continuous service, 

^ that is,: where officers vorX eight (8) consecutive hours, each- 
officer .shall’have at least thirty ( 30 ). minutes avay from work, 
without deduction of pay, as a seal period, except in case of 
emergency.’ * , _ * 

3. Whe’re regular'operaticn is not necessary and service- 
hay be suspended for a meal period, rhe scheduled neel period 
shall be between the third’ (3rd) and sixth ( 6 th) hours of a 
scheduled duty end shall not.be less than thirty ( 20 ) minutes or 
more than one (1) hour. These’»«el periods further shell-on day 
shift be between- eleven o'clock ( 1100 ) a.n. and one o'clock 
(1300) p.n. 

(1630) p.a. 
emergency. 


and on afternoon shift between four-thirty o'clock : 
end seven o'clock (1300) p.n. except in cases of 
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XJ^TlCl.2 XI 

safety 


> A. Th* rK?LOVES Shall teXc all necessary precautions to 
safeguarcS the health and safety of all Aberdeen TovDship' Police 
Oepartaeni^eoployees.. i ’ 

3. If an officer is found to be unfit to perfona his 
duties, he nay ‘either be continued on sic)c leave as provided in 
Article XXIV, sirk T.eave , or the officer nay choose to take 
disability retireoent, if eligible. Council and/or Tovnship 
Manager' reserves such rights under the lay, as they, aay have 
relative to involuntary disability retireaent. 

f 

C. W’henever contact cr conbat occurs with a person who 
oay have a ccraaunicable disease which in any way affects an 
officer physically or nentally while on .duty, -that officer shall 
receive all uedical aid, exanination and/or treataent as nay be 
necessary at no expense to that officer. When requested by the 
officer such eld and treataent shall be given before being 
relieved of duty. ' 

O. For the health and safety of all officers the 
EMPLOYZa shall provide ongoing ir.-service education regarding 
exposure to AIDS cr any other cojwunicable disease. The Z2i?loy£R 
shall provide any protective equipsent needed to safeguard the 
health of all officers against such diseases. 
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article XII. 
rouipnient «;opolies 


EMPLOYER • Shall be responsible for supplying all 

necessary’ eguipaent and supplies to perform the- functions or 
• - - . • • 
--duties-—of—every-officer- as-nay-be-^etemined - by— the—-Township 

Manager.’ 



A-nTlCLS Xi:i ' 

■eoyv^cg Xvav fron Hgt^ei-arters 

^ A. Officers-assigned to-special details away from their 

regul arl y assigned_pla ce o f e aplcygent s hall be p aid_ 

tine ttey leave their hone, except where first required to report 
to HeaScuarters. 

. • ft . 

3. Paytent shall include waiting and traveling tine. 
Travel allowances ' on official business shall be given in 
accordance with the follcwing schedule and nay be drawn by the 
officer prior to departure in an aaount not less than $35.oo^fpr 
each twenty-four (24V hour*period. Actual expenses must be 
submitted to the Township* Manager by voucher within five (5) 
working days of officer's return to regular duty and, subject to 
Manager's approval of voucher, shall be paid to the officer 
within seven (7) working, days of Manager's receipt of voucher. 

c. If, while an officer is on special assignment, he is 
completely relieved from duty or assignment for a rest period, 
officers shall net be compensated fer such period of time. 
Kevever, no officer shall be paid less than an eight (8) hours 
pay for each calendar day spent cn special detail as aforesaid. 

D. The provisions of this Article shall not apply to 
probationary officers enrolled in Police Academy zrai.ning, except 
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that it -is understood by.the parties that such officers shall 
receive the . overtiae rate of pay for such service in excess of 
eight (S) hours per day. 




AJ^TICLZ XIV 


>ttencir:a Co-jrt sr e/gr Hegring 

A. All officers required by virtue of tbeir employaent 
to eppeer in court or et official bearings shall be compensated 
— at-the- appropriate-rate-of-pay.^—In addition/' such-officers-shall— 
be reimbursed for their related expenses vhich shall include,, but 
not be limited to nileace, ($.10 per tile) meals and lodging. 

3. The above provisions shall also apply to all; court 

•m 

appearances and attendance at official- hearings vhen ' the 
officer's presence is required under subpoena, cr otherwise 
ordered by a superior officer. ■ ' ' 

C. Officers shall advise their imsediate superiors, in 
writing, trier to the tine they are required to -appear. 
Subsequent to their appearance, officers shall advise their 
imaediate ^superiors of their appearance setting forth location 
end tine spent, regular assignne.nt and ^exte.nses incurred. 

I 

Expenses shell be detailed on a separate voucher. 

All notice ferns shell be supplied by the SXFLOyrs. 
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rnslovee Training 

A. The Tovnship end the PBX agree that training is an 

integral function of nanageoent and an' essential reguireaent for • 
♦ > « ^ 

-jili— eaployees-*to--.pronote. acceptable and—increased-—levels— of* - 
coapetence. 

B. ■ The PBA agrees that it vill encourage eaployees to 
aaintain acceptable and increased levels of competence by: - 

1. Keeping abreast of changes occurring in their.' 
occupation as provided to the P3A by the Township. 

2 . Participating in develcpaent activities in 

f 

order to perform aor« efficiently in current and- future 
assignments. These development activities 'nay included on-the** 
job training and classroom training which shall be during a 
regular tou- ©f duty or, if otherwise, coiapensated for at 
appropriate rate of pay. 

3. Utilizing and sharing with fellow employees new 

skills acquired t.>irough training. ^ 

c. The Township Manager and the chief of Police win 
plan and provide training end developaent of enployees to meet 
acceptable and increasing levels of competence. 
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D. The Tovnshi? Kanacer, Chief of Police and th’e ?BA 

agree co nee* u?cn vritten notice cf either party to consider 

training and development programs for employees covered by this 

Agreement. Such procrass as required by menagement shall include 

full reinbursenenf by the.Tovnship for approved courses which ere 

•• -coapleted..by- employees as- part of- the-employee, training, programs. 
♦ • * • 

T. When scheduled to attend a-firearms training session 

during off-duty hours, a.n officer will be compensated for up to 

three (3) hours pay at time and one-half rate. in the event a 

« , 

fourth f4th) hour is needed to qualify at the range, subject to 
the approval of the* Chief of Pclice, said officer shall be.p^aid 
at his straight time rate. 
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AJRTICLi XVZ 


Postino SctiCftS. 


^ A. The ZHPLOYER shall provide a bulletin board with 

sufficient space -in an accessible place. • Posting will ba 


"fe?tracied"‘foFur^*^f‘Tilie^BAr'’'^Vfh?n'articles hereinTre^ire the 


SKPLOYES to post notices, he shall do so by providing the 
President of Local #163 with the. copy and post a copy on the 
above bulletin board. 


B. After the effective date of the contract, the 
Township shall post on the bulletin board copies of all new or 
rescinded standard operating.Procedures or Directives, - A copy- 
shall - also be inserted‘in a: ring, binder in the squad -rooa' for 
officers' reference. The ?3A pledges to preserve said notices in 
proper*condition. 
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. AJITICLS NVII 

pcsLtions T^\3lletined 

•• •• Whenever a Civil Service, test is being applied for, or 

vhenevar an appointment net covered * by Civil Service is^ 
~gfc ht'egplated:~~^e 77 .agi:^Ys;i~shalt*prbvlde* the- P3.V^ vjth--- notice- 

thereof, and vhen )y,cvn, shall pest the date c£ the test, or 

» 

appointment and a list of cualifications for the position. \ 
list ' of the persons being considered for the position shall be 
posted not less than fourteen (14). days prior to the effective 
date the position is to be filled; 



A. When reducing forces through lay-offs, provided. 
^ fitness and ability are equal, seniority# .in reverse order,, shall 
. govern.displacentent._.» — 

3. Those officers affected by elimination of positions 
vhose seniority rights entitle then to regular enployment, shall, 
vithin five ( 5 ) days from receipt'of the above notice, notify the 
EKPLOVER of their intent to exercise their seniority-and the date 
they will start work in such a position. Unless the officer so 
notifies the SiPLOYER vithin five (55 calendar days from the date 
his position was abolished, ' the officer's right to seniority - is 
waived. All other ’ displaced officers whose seniority" rights 
entitle then to regular eopioynent'nust sinilarly exercise their 
seniority rights within five '5) days fron the date they are 
notified of displacement or their seniority rights will be 
waived. In the event a position in rank is to be elininated, 
that person with the least seniority in rank shall be entitled to 
exercise his seniority rights to placencnt in the next lowest 
rank. 

C. When new rank, departnent, bureau or position is 
organized to take over any work now being performed in any other 
office, department, bureau, position or rank; or if any division 
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. ■ h'J* 

ir* 


naticn oi cffices, decartwents, burea'^s, positions cr 
is nade. the new crsanizaticn cr entity resulting from the 
change shall te posted and filled froTB the officers on the 
■fcesis of senicrity.- • 


Furloughed*'*' (not ■s\isperided“or' dismissed') "* 'off i'carsV 
except those leid off during their probationery period, shall be 
recalled end returned to service on ^the ■ basis of- their 
individually • affected seniority prior to the eo-ployaent of nev 
officers. 
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•AJiTiCLZ XIX' 

Persorrel file^ 

■'A. The Township shall aaintain one (1) personnel file 
^ for each officer in. the Township Mt.nager's office. It is agreed 
—?-thaf an"^employee*" of the'Polic’e-Depirtaent*'shall'-have*th^ rigfit“to' 
see his personnel file in the presence of the Township Kanager or 

t 

• • 

his designee upon written request. If the . officer, -after 

examination/, is dissatisfied with anythi.ng in.the file because he 

believes- the contents to be unsubstantiated/ irrelevant, 

• * 

incomplete, inaccurate/’ etc., he may, if unable to correct his 
matter within the Department, follow procedures, set forth in 
Article XLIl, Srievance Procedure , commencing with Step 2. , 

h. Ko letter, aeaorandua cr other document, except fcr 
employment receamendaticns, r.ay be placed in a personnel file 
without the SK?l,OY£2 receiving a copy. 


f 



■ >3TICLI XX 


A. Officers not supplied with department vehicles cr 
not having’department vehicles avellahle to them when needed to 

assigned- their-^owri 

vehicle or other vehicles of their choice upon trier approval of 
the Chief cf ?olice er Township Manager-^ ' • ■ 


3. If re^Jired to leave duty, er when duty required to 

answer a subpoena, unless department vehicle is made available 

for. that purpose, an officer r.ay use his own vehicle cr a vehicle 

of his choice upon prior approval of the Chief of Police or * the 

Township Manager. 

* • * ' 

C. ishenever a vehicle other than a department 
vehicle is used by an officer, the ZHPLoyzp shall compensate said 
officer, at the rate of 5.20 per rile. The employer shall provide 
such . forms as it nay need for this reported v.«hicle use. Such 

I 

reinburseaent shall be made to the officer within fourteen (14) 
days of written notice cf use. 
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^■■gsoei a ticn B'js^-gss Leave 


A. The EJiPLOVER shall per»it neabers of the HJSPBA 

I/Ocal /163 Grievance CoaiDittee (up to three (3) officers) to 
- • ♦ . * * 

■c'ondDctT-business'of- that’conaaitteV during .the..dut‘y_ho'uf ^^f^_yie- 
Comaittee aseiibers without less of pay* This business shall 
include, but not be Halted to, conferring with eaployees in 
j^eference. to grievances, • aeeting with the ZMrl»OY£ft and their 
designated officials in accordance with the grievance ’procedures 
set ferth in this contract'with the prior approval of the_ Chief 
of Police and of the Township Hanacer. 

f' 

. 3,. The UiPLOViR shall perait neirhers of NJSPBA, .Local 
/163 Kegotiating ^ Ceaaittee to attend collective bargaining 
aeetings during the duty hours of the^Ccroittee aeahers without 

I 

loss of pay with the prior approval cf the Chi' ' cf Police and/cr 
the Township Xanager. 

C. As provided by law, EMPLOYER shall perait the 
Delegate of MJSPS.A, Local /1S3, er hia alternate, to attend 
official aeetings cf the 'State Association vitheut less cf pay if 
said aeeting occurs during the effieer's regular duty hours. 

D. The EHPLOYSR agrees that the President, state 
Delegate of Local /163 or their designated alternates shall be 
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cranted ti:te off without loss c£ pay to attend, in official 
capacity, as representative of Aberdeen. Tovnship Police 
Departnent and Local elB2, funerals for police officers vho have 
i given their lives in the course of their-’’ duties as police 
officers. - 



ARTICLE XXII 


j 


Fixed Shift Assignments 


A. Regular shift assignments shall have a fixed starting time with specified 
days off and shift to be worked and shall not be changed indiscriminately. At least four 
hours advance notice in writing or by posting must be given to officers affected or who 
may be affected when a change is contemplated. 

B. Officers may, upon written notice of contemplated change and for a period 
of five (5) days after effective date of change, exercise their seniority rights to any other 
position held by a junior officer within that assigned division, rank, assigned group or 
title. 


C. Any junior officer so displaced by another senior officer may also exercise 
their seniority rights in the same manner and must do so within forty-eight (48) hours of 
receiving written notice that he has been displaced or accepted assignment or change 
imposed by the EMPLOYER. 
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i 


D. There shall be a steady 4/4 shift arrangement. The assignment of shifts 
shall be on a seniority basis and placed up for bid every December for the coming year. 
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ugurs rf gprv^cg QveTt^Tne 

A. pfficers necessary for continuous operation, who are 
regularly assigned to such work schedules or service, shall be 
assigned to. five (5) consecutive vorX days and the follovlng tvo 
f 2 V=^ays—^in- the-- sane *seven-day vork- - 

as's'i^ed "days off. Not less than tvo (2) consecutive days off 
shall b«.assigned except in_the case of .an energency. 


1 , light (8) consecutive hours# inclusive of neal 
period# shall constitute a day's vork for which eight (8) hours 
coapensation shall be paid. 

2. All tine worked beyond right (8) hours in any 
one (15 work day or beyond forty (40) hours in any one (1) ^work 
week shall bt considered overtine and conpensated for at one and 
one-half (1 1/2) tines the officer's regular rate of pay#, except 
that no overtine shall be paid'when the'officer does not work his 


regular eight (8) hours. 


a. If the Township elects to inplenent a 4/4 schedule, 
the work week shell consist of four (4) Consecutive days off. 
There shall be a aininun of fourteen (14) hours off between vork 
days. 

1. Ten (10) consecutive hours, inclusive of neal 
period# shall constitute a day's work for which ten (10) hours 
conpensation shall be paid. 
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2. All tine beyond ten (lO) bcurs in any one (I) 
vcrk day cr beyond forty ( 40 ) hours in any one (1) vcrk veek 
shall fc8 ccnsiiered overtiir.e and compensated for at one and one- 

^half (1 1/2) tines the officer's regular rate of pay. except that 
no overtime shall be paid vhen the officer does not work his next 
'‘'re^lariya’ssienefl-.te.vtlO) hour shift in the work cyciV:.'":” ' 

3. All tine worked on a day off shall be 

ccftpensated at one and one-half * ( 1 1/2) tines the officer's 

regular rate of pay. 

4,. officers called to work for a full shift prior 
to the start of their regularly assigned shift ■shall be 

ccspensated at the rate of cne and one^half (l 1/2) tires their 
regular rate of pay for any such tire worked, provided they are 
willing., to complete their regularly assigned shift. Officers 
called to work for a partial shift prior to the start of their 
regularly assigned shift sh 11 be compensated at the rate of one' 
a.nd cne-half (i 1 / 2 ) times their regular rate of pay for any such 
tine worked, provided they conplete their regularly assigned 

shift. , 

5. Officers specifically placed on call by order 
of the Chief or the Township Jfanager and specifically required to 
remain at home daring such period, shall be ccr.censated at the 
rate of one-half (1/2) their regular rate of pay for such hours 
spent on call. 
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6. 


AU cverti.*ne shall be a^ithoriied by the Chief 

his desiccated officers in charge =s' specified in the Standard 

Operating ?rocedur€ c£ the Dspartnent. ^ • _ 

> ' 7 . If. EC EMPLOybs is called, into worJC; outside his. 

hours pay at the rate'of tin.® and’one-half [1 1/2), provided that 
said two (2-) hour guarantee does net apply if ^n iy.-LCYj:.i. is 
retruired to. remain cn the job' after regular hours without his 

having already left werje fer the day. 

s. Scheduled tours of duty shall net be changed 
unless four (4) full days advance notice is given except in an 
emergency as defined in >J3SA 40A:14“134. Whenever an SKPLCYs-i'S 
scheduled vorJt hours' are chanced, except in such emergency, %he 
EKPL0V2S is to . receive tine and cne-half (1 1/2) for newly 

scheduled hours if a change is made with less tine than the four 

X 

(A) days notice. 


9. Upen the establishnent of a Table of 
Crganization for the Police Departaent, a copy of said chart 
shall be oiven to the ?3X President. Any changes made by 

' j 

rXPLOYSS shall be given to the PSA President. 


c. SKPLOYSP shall spot notice of all overtime when it 
is hnovn to be recuired at least twenty-four (24) hours in 
advance ;o£ the start of overtire so as to allow officers to 
exercise their seniority rights relating to wording such overtime 
period. 
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1 , All' officers have the responsibility to vcrX. 
any ' and all ’ overtiiac upon request of EMPLOY-^ cr officers' 
icsediste superior. 

2 , In’ the event that'overtiae position becoaes 
^vaiiibl^w'i'tfrrn'the^w«:tyrf o\ir*' [24 bours'jnptice ,77 the^overtipe 

vill be offered to the off-going shift. 

3, In the event no personnel of the .off-going 
shift vents the cvertina, than the seniority, list vill be 
called. ■ 

<. In the event no personnel on the seniority list 
is avail&ble or vents overtiae, - then personnel fron the off going 

. t. 

shift shall be required to stay and accept the overtine in order 
to aaintain a full, shift. 

5 . In the case of an eaergency, overtine, shall be 
covered as fairly end expeditiously as possible vithout prejudice 
or favoritisa. 

b. All cvertiae shall first’ be offered to regular 
aeabers of the ?olice bepsrtaent for regularly scheduled police 
duties. Specie! officers cr siailar personnel shall net be used 
for regularly scheduled police duties. 



>CR7lClt XXIV 

Leave/ppr ^cral Leavc 

A.. All officers having ccmpleted one (1) year of 
' service from the date of hire shall be credited vith one a nd cne- 

days,Z^sickrleave.per—nonth-^ or— fifteen^<15>- 

Bccuavlative sick days per year. 

All officers shall, in-'the first year'cf enploynent 

he credited with one'ci) day, cf sicJt leave per, each lacnth cf 

service. In the initial month of employment, a full day will be 

• * 

credited to these who start work before the ninth (9th) day , of 
the month, end one-half ( 1 / 2 ) day will be credited to those who 
start before the twenty-fourth (24) day of the month. , .., 4 , 

• , B. .Sick leave shall be cumulative from year to year and 
shall be pcste'd annually as indicated in Article VII, Schicritv* 

C. -The ?BA and its r-enbarshi? agree to cooperate to the 
best of their ability to minimise sick leave. 

I 

D. If an officer uses no sick leave during either six 
(S) month period (January 1 st - June 20 th or July 1st - December 
21 st) in a calendar year, he shall be entitled to one ( 1 ) noh- 
Bccruable incentive day leave for each six month period. In the 
event an officer does net use any sic); days during the full 
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calendar year, he shall earn a third (3rd) non-accruable incentive day ofT. Subject to 
approval of the Chief of Police said leave shall be scheduled no later than six (6) months 
after the date earned or shall be canceled. An officer shall not be eligible for said 
incentive day leave if suspended from his duties, granted a paid or unpaid leave of 
absence or subjected to an injury leave, for more than twenty (20) working days during a 
six (6) month period. 

E. Each EMPLOYEE shall receive a lump sum payment for one-half (1/2) of 
all earned and unused accumulated sick leave which is credited to him on the effective 
day of his retirement from the Aberdeen Township Police Department as prescribed by 
the New Jersey Police and Firemen’s Retirement System in the manner and to the extent 
provided for herein. 

1. Such supplemental compensation payment shall be computed at 
the rate of one-half (1/2) of the eligible employee’s daily rate of pay for each day of 
earned and unused accumulated sick leave based upon the employee’s base salary 
received during his last year of employment prior to the effective date of his retirement, 
provided, however, that no such lump sum supplemental compensation shall exceed 

$11,000,00, which shall be increased to $12,000.00 beginning January I, 1994. 

2. The lump sum supplemental compensation provided herein for 
accumulated sick days shall in no way affect, increase or decrease any pension or 
retirement benefits to such retired employees. 
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D. r.n zy.T'LO'iZZ vho incurs a separation in' service 
for any reason except that cue to temporary lay-cff shall have 
his Bccuniulated sick leave computed only from the date of return 
^ to eaplcyment. 

4. In the event cf.an DiPLOYEE's death after the 

. ^r_, y ^ _ , , 

.^e£f«ctive-.~date'Of-hisTetiTe»entroT'b8f5ftf*"pay7fi€n€’'is * made, .the 
paysent shall he made to his estate. 

• 5i The officer intending to request ' conpensation 

for Bccuaulated sick time under this Section in the .year of his 
retirement shall notify the Tovnship,Manager in vriting not later 
than beceaber ISth’cf the preceding year. 

T. Unit members shall receive three *(3) personal lel^ve 
days annually, net charged to sick leave. ' request, fcjr such 
utilization e£ personal leave nay be denied if it vculd result in 
• overtime being paid^to'any unit neabers. 
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ARTICLZ XXV 


Tl^nurv Lgave ' 






ieaye'of;ibsen6#JA<>rr^sV‘lt:.9J'in3^^~® 


or- disease incurred in the line cf duty oey be granted by the 
council for a period* up to cne (i) y^sr with full pay. in 
accordance vith Tovnship Ordinance, section 3-<.5 provided the 
officer applies, in writing, to‘the Township Manager. When such 
action is taken by council, the officers shall not be ehargedany 
sick leave tine lost due to such injury. 


3. Where the officer receives' pay benefits through any . 
policy of Workers' Coapensation said benefits (pay) shall be paid 
to the Tovnship cf Aberdeen. 

C. In the event that an SKPLOVZS contends that he is 
entitled to a period of disability (job related) beyond the 

I 

period established by the treating physician, or a physician 
employed by the Tovnship or by its Workers' Cobpensation ' 
insurance carrier, then la that event, the burden shall be on the 
ZMPLOyZi to establish the extended period of disability by vay of 
a judgment in the Division of Wcrkers' Coapensation or by the 
decision of a court of competent jurisdiction at his cost and 
expense. 
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D. In the event that an . .einplcyer-e!r.ployee dispute 

* • • 

occurs as to whether an absence shall be designated as sick leave 
or as an- injury on duty, or as to the extent of temporary 
d itvi natur5 

inju^ or disease-illness, then-the EHPl-cyEE and EMPLOYER shall- 

be bound by the decision of the 'appropriate Division .cf Workers' 

coapensation cr the decision of a court of competent 

jurisdiction. . ' .‘ ' 

• • * * 

• * ^ * 

E. Xn EMPLOYEE claising to be eligible for job related 
injury or disease disability must submit to the Chief of Police 

f 

or Township .Manager, within twenty-four (24) 'hours, or. such 
additional period of time permitted by the Township Manager, a . 
medical doctor's certificate as to his or her medical disability. 


I 
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XSTICLE XXVI 



. "a- .l,e&ye, vith pay_^not^jtxe««ding,.five_(5)_days. shall.be- — 

‘-’■granted'^to*'any'officer in the event of a , death, in his inuofediate 

fanily which includes: • • , 

« 

1. Officer's spouse, child, parent, brother,- 

sister, . ■ 

2. .Child, parent,, brother; or sister of 'his 


spouse, 

3, Any other relative permanently living undei* the 
saae roof as DiPLOYZS. 


B. EKPLOYS2 shall be granted up to one (1) day off w'th 
pay per year to attend the funeral of any other relative. 

C. Such leave vill not be charged against the officer's 

sick leave. ‘ 


D. The EKPLOYrz exercising the above bereavesent leave 
rust attend the funeral services in order to cuelify for the 

i» 

leave. 
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ARTICLE XXVII 




Vacations 


A. EMPLOYER agrees to grant vacations to all members of the Police 
Department in accordance \wth the following schedule: 

1. EMPLOYEES with less than one (1) year of service shall receive 
one (I) paid vacation day for each month of service provided the probationary period has 
been completed. There will be no vacation for any EMPLOYEE dismissed during the 
probationary period. 

2. EMPLOYEES with one (1) year or more of service shall receive 
twelve (12) days paid vacation for each year plus one (I) day per year after the first year 
to a maximum of fifteen (15) days. 

3. An EMPLOYEE having completed fifteen (15) years or more of 
service with the department shall receive twenty (20) vacation days per year. 

4. An EMPLOYEE having completed twenty (20) years or more of 
service with the department shall receive twenty-two (22) vacation days per year. 

B. Vacation time may not be accumulated for a period past the vacation year 
without the written consent of the Township Manager and in no event accumulated for 
more than the following vacation year. 

1. It is further understood and agreed that the officer shall have the 
option to request payment for five (5) days unused vacation time, only in lieu of the using 
of the earned vacation period. 
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2. The exercise cf said option shall be requested 
> in writing to the Township Manager no later than. January 1st cf 
the year in which the vacation accrues, and paynent shall be nadc 
nO'^later-than* Deceaber* 15th‘of that’ year;"- ■ . -. 

C. A vecaticn year is’that period between January ist 
and December 3l5t. - . 

D. Vacation schediJles shall be granted ©n a strict 

seniority basis, except that the TDW’nship shall not be requ^ired 
to allow mere than, two Police Officers off on any one day, .i.e,, 
7:00 a.a. to 7:00 a.a, the next day, - - - ' 
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>j<Ticiz xyjjJi 



.. - ^ X- - ■ EMJPLOViS. agrees.to. guar ajitee- all. oificers.^payneji't - 

for ' We following holidays which shall be equal to eight (B) 
hours at the officer's regular straight tiroe rate cf pay although 


no work is performed on such.days: 


New Year's Day Slecticn Day 

Lincoln's Sirthday .veterans Day 

Washington's Birthday Thanksgiving Day , . • 

Good Friday Friday after Tharlcsgiving 

MetDcrial Day 1/2 day before Christmas. Day 

Indenendence Dav 1/2 day before Kew Year's Day 

Labor Day Christaas Day 

Coluatus Dav Xartin Luther Xing Day ^ 


B. • Payment for the above days shall be aade on the 
first.pay day during the month cf December. In addition to the 
holidays set forth above, all officers shall be entitled to such 
additional holidays as nay be granted to any ether Township 
employees by declaration of the TcvTiship Council. This holiday 
shall be taken on a day mutually agreeable to the employee and 
the Chief cf Police provided that operational needs of the Police 
Department and the Township are net thereby impaired. In the 
event such tine off cannot be granted cr cannot be mutually 
agreed upon, the employee shall be cempensated by a day's cay at 
regular straight time rates prior to the end of the calendar 
year. 
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C. An officer who is regularly scheduled to work on a holiday shall be paid 
straight time for working that holiday. An officer working on a holiday and not regularly 

2 scheduled to work that day shall be paid time and one-half (1 1/2) his regular salary for 
working that holiday in accordance with the overtime provision of this Agreement. 

D. An EMPLOYEE who is terminated or voluntarily terminated his 
employment shall be entitled to holiday pay based upon the actual holidays elapsed to the 
date when separation becomes effective. 

E. Beginning January 1,1998, holiday pay shall be added into an 
EMPLOYEE’S base salary beginning after the EMPLOYEE has twenty (20) years of 
service credit in the PFRS (Police and Firemen’s Retirement System). 
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ASTICLr XXIX 
rd\;catip rial Tncftntlv.e 


A. Tuition Reiabursenent . . 

.. E>ipLOyi:R shall reiaburse all officers within 

foiiteen (14) days for the actual tuition cost for any college 

• • 

course in lav enforcenent or- police science receiving* prior 

approval by the Township Manager and satisfactorily completed. 

The OJPLOVES shall give forty-five (45) days' prior written 
« * 

notice to the Township Manager' of his intention to seek 
reiabursenent for said cDurse(s). 

2. Prior to connencing verb on a college degrees in 
lav Snforcesent .or Police science, the member -must -receive 
written approval from the Township Manager that the course major 
is acceptable for tuition reimbursement. Said ccmper.saticn shall 
be subject to the following provisions; 

a. Course must be taken on ZM?loY££'S tine 


(off duty hours). 

b. course must be giVen by a college or 
university accredited by a recognised accrediting association. 

c. Course must be credited toward a Police 
Science or Lew Enforcement fiegree, 

d. No compensation shall be given for course 
wor)e receiving a grade of below ”C". 


e. Xesbers wiil be responsible for supplying 
*the Township Hanacer's office wi^h a copy of the transcript of 
eligible course cospletioh-prior to r6iftburs«»«nt.^^ 



3. College credit Ccrpensation . 

^ » 

* Officers with the following decrees in Police 
Science, ’ Police Adninistraticn or ether related subjects shall 
have, the-' suas hereinafter set forth added to said officer's 
annual base salary: 

. Associate Decree (£0 credit hours) .SlSO.Oe 

Bachelor's Decree (120 credit hours)....$300.00 

Master's Degree (crereguisite cf- Sachelor's 
Decree plus 30 credit hours)..$550.00 

Cospensatlon previously approved shall rerain 

effective. 
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ARTICLE XXX 


Longevity 




A. 

schedule: 


Longevity payments shall be made in accordance with the following 


6 to ! 0 years of service 
11 to 15 years of service 
16 to 20 years of service 
21 to 25 years of service 
26+ years of service 


1/1/94 

through 

12/31/97 

1/1/98 

$1,000 

$1,400 

!,3Q7 

1,700 

1,606 

2,000 

2,000 

2,400 

2,150 

2,550 


B. All regular full*time officers shall be entitled to their longevity payments 
as per the above benveen December 1*' and December IS*** of each year, provided they 
have completed at least the fifth (5*^) continuous year of regular full-time employment in 
the department during the year in which payment is to be made and on a pro-rata basis for 
employment during the present calendar year. 


C. An EMPLOYEE earns the longevity increment in the year he or she 
reaches the aforementioned plateau, based upon the anniversary date of employment. 
Upon reaching the plateau aforementioned, the EMPLOYEE commences to receive a 
pro-rata increment toward the next plateau in accordance with the following formula: 
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Kcr.thly prD-rate "x" nicnths cf service plus 
present ij^crement; Sxanple: (psin^ only t^e 5th year as, a model 
and the 1950-91 figure). An employee, completing his or her fifth 
year cn June 30th,- 1992, has earned $910,00. For the additional 
six months he vculd receive a prc-rata amount cf S12.50 per month 
or a total yearly payment cf 5585.00 longevity ir.crenent. 

e * 

D. Upc.n ‘resignation, termination or retirement,, an 
QlPLOVSS shall be entitled to the longevity payment for the 
current year prorated upon the number of acnths vorked in^- -the 
calendar year in vhich the seraraticn becomes effective. 



ARTICLE XXXI 


Ufg 

• , ' • * * 

« 

» ^ 

. -»v..- . a:.. EWLOYer shall insure.ill full-tine regular aeabers 

. of the police departnent vith life insurance in the anount of' 

$10,000 vith the beneficiary to be designated by the officer. 

« 

• 

B. Life- insurance furnished by the. employer shall- 
continue' to be furnished by the EMPLOYER to full-tioe regular 
renbers of the police departrent and also any retired police 
officer froM the date of his retireuant as defined by the Police 
and Pireaen's Rctireaent Systea until the death of such officer. 

• . • - f • 

• • 

^ . . c. jri addition said-life insurance coverage shall .be 

continued by the EHPLOVER frca the date of the officer's 
retireaent as hereinabove defined througJi.bis 6Sth birthday. 


j 


SO 


ARTICLE XXXII 


Medical Insurance 

A. EMPLOYER shall provide Blue Cross and Blue Shield or equal including 
Rider “J” for ail regular full-time officers and eligible dependents with full premiums 
paid by EMPLOYER. As of May 1, 1982, the Township shall provide the Blue 
Cross/Blue Shield “14/20” Plan, at no additional cost to officers and dependents. 

B. EMPLOYER shall continue the present Major Medical plan for all officers 
and eligible dependents with full premiums paid by EMPLOYER. 

C. EMPLOYER shall continue all of the above coverage for the eligible 
dependents of an officer killed in the line of duly or as a result of the officer’s 
employment for a period of one (1) year after such demise. 

D. Any EMPLOYEE who retires after twenty-five (25) years of service 
credited in the Police and Firemen’s Retirement System shall be provided with the foil 
benefit of the New Jersey State Health Benefits Plan or any other plan entered into by the 
Township of Aberdeen on the same terms as said benefits are provided to active 
EMPLOYEE. 

E. Effective January 1, 1998, officers represented by the PBA shall make 
medical co-payments equal to those made by other Township employees. These 
payments, on an annual basis, are approximately $492.00 for EMPLOYEES with family 
coverage and approximately $372.00 for EMPLOYEES with single coverage. 
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XSTICI.2 XXX112 

Dental .Plan/PrescrlPtipn Pla;i 

A. The DIPLOVER shall naXe available to all neabers 
either a-Dental Plan or Prescription Insurance Plan'. 

’ B.. The EKPLOVSB'Shall elect a bental Plan for hinself 
or alternatively a Prescription Plan for hinself and dependents. 
.The. cost shall be paid by- the DIPLOYER. 

c. The EKPLOYER shall provide each EMPLOYEE Choosing 
Dental Plan option with dental plen coverage Xhown as .Plai/ l-A 

•* I* 

Nev Jersey Dental • Pan or the equivalent of the “coverage so 

described. . - . 

• * 

D. The DiPLOVES shall exercise his option vithin thirty 
(30) days after the execution of this Agree»ent by both parties 
or, thereafter, within thirty (30) days change in marital status, 
upon exercise of said option, it shali becoae fixed and not 
subject to change. 

E. The dental or prescription insurance coverage shall 
becoae effective in conpliance with requirements of the aforesaid 
insurance company. pursuant to the Prescription Plan the 
employee shall be obligated to pay the first dollar ($1.00) of 
each prescription filled. 
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T. A" new ZJiPLOYil shall exercise this option at 


his 


anniversary date of enploysient. 



ARTICLE XXXIV 


Uniform and Maintenance 

A. All initially issued uniforms or changes in and additions to uniforms shall 
be specified and supplied by the EMPLOYER at its expense. Uniforms and equipment 
shall remain the properly of EMPLOYER. 

B. EMPLOYER shall specify on Schedule “A”, attached hereto, everj' item 
of equipment and uniform to be used by each officer and/or worn or carried while on duty 
at the officer's assigned post, rank, appointment or title exclusive of socks and 
underwear. Every officer shall replace his own uniform when required by the Chief of 
Police or his designated ranking officers. Each officer shall be responsible for all non-job 
connected loss or damage to issued uniforms or equipment and shall make every 
reasonable effort to keep and maintain all uniforms and equipment in good condition. 

C. All full time regular officers, except probationary officers, shall receive a 
maintenance allowance of seven hundred forty ($740.00) dollars for 1993 through 1997, 
nine hundred ninety ($990.00) dollars for 199S and for each year thereafter. 

Said sum shall be paid to the officer on or before April 15th of each year. 
Probationary officers will receive twenty ($20.00) dollars per month minimiun 
maintenance allowance for all months remaining in the first calendar year of employment 
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required to adjust them to the above schedule. An annual maintenance allowance as 
above described shall be similarly paid all full-time regular officers required by the Chief 
of Police to wear street clothes in lieu of uniforms in the performance of their duties. 

D. Upon resignation or termination, the EMPLOYEE shall return to the 
EMPLOYER the prorated unused maintenance allowance. 

E. All special equipment or clothing of a defensive or protective nature 
required by EMPLOYER shall be supplied and maintained by EMPLOYER. 

F. All uniforms will be inspected by the Chief of Police or his designated 
representative from time to time during the year to insure proper condition, cleanliness 
and uniformity. 
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ARTICLE XXXV 


Salaries 


A. Base salaries payable to full-time regular officers for the years 1994 
through and including 1999 shall be in accordance with the following; 

Patrolmen - Salary Guides 



1994 

1995 

1996 

1997 

1998 

1999 

Start 

$22,000 

$23,100 

$24,255 

$25,225 

$26,234 

$27,283 

After 6 months 

25,000 

26,250 

27,563 

28,666 

29,813 

31,006 

After 1 year 

27,834 

29,226 

30,687 

31,914 

33,191 

34,519 

After 2 years 

30,668 

32,201 

33,811 

35,163 

36,570 

38,033 

After 3 years 

33,501 

35,176 

36,935 

38,412 

39,948 

41,546 

After 4 years 

36,469 

38,292 

40,207 

•41,815 

43,488 

45,228 

After 5 years 

39,493 

41,468 

43,541 

45,283 

47,094 

48,978 

After 6 years 

42,606 

44,736 

46,973 

48,852 

50,806 

52,838 

After 7 years 

44,473 

46,697 

49,032 

50,993 

53,033 

55,154 

After 10 years 

45,095 

47,350 

49,718 

51,707 

53,775 

55,926 


B. Detectives : All members of the Police Department assigned to the 
Detective Bureau shall receive the sum of $300.00 in addition to their annual salary. 

C. In accordance with the provisions of Article IX, Section C, all patrolmen 
shall receive in their first pay of 1993 a lump sum payment equal to six (6%) percent of 
their 1992 annual salary. This payment is to be considered retroactive pay for the year 
1992. 
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W^TICLS XXXVI 
Contract ■Stgndarg& 


A. In • the event thet any provision of this 

Agreesient shall at any tine be declared invalid by legislative 

act or any court of. conpetent jurisdiction, or through gcvernnent 
• • • • 

regulations or decrees, such decision shall not invalidate the 
entire Agreenent, it being the express intent of the parties 
here.to that all. other previsions not declared invalid shall 
reaain in full force and effect. In the event -any provision 
herein runs contrary to existing lav, said provision -shall be 
deeaed inoperative and the existing law shall apply, 

• 3. This contract contains the entire Agreement of the 
parties and no representations have been made between the parties 
except as herein provided. 

C. Where the EMPLOYES, through its Tovnship Manager by 
executive order or direction seeks changes in the working 
conditions, heretofore in effect, said proposed change shall be 
negotiated in accordance vith the rjles of collective bargaining. 
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XSTICLE XXXV2I 



Prl:;tlng i.gresiren* 


This Agreewen-t shall b« reprinted hy the E)<?LOXIR' end 
each officer coaing vithin its .scc?* ^ Entitled to one (1) 
copy of it at no- expense. 
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XRTICLi XXXVIll 
TT^r^1evee rA^foTnence 

X. The PBA ecrees to suppcrt and cooperate with the 
Township Of Xtoerdeen in improving * performance. In 

furOierance thereof the ?3X shall encotrage all employees to: 

1 . Be in attendance end punctual for scheduled 

vork hours; 

2. Give such effort to th'eir vorJc as is consistent 
with the recuireaents thereof; 

3 . ‘Avoid waste in the utilization of materials and 

supplies; 

4. Maintain end inp'^'^ve levels of oerfomance; 

5. Cooperate in the installation of methods end 
technological isprovesents and suggest other 
isproveaents where possible« ’ 

6. Assist where possible, in building goodwill 
between the Township of Aberdeen, the PEA and 
the public at large. 

B. The ?BA recognizes that it is the responsibility of 
the Chief of Police and Township Manager to deteritine levels of 
perfonsance for EKP1CYES5, and to establish standards and methods 
to provide services to the public in the nest efficient manner 
possible. • The ?3A pledges its coeperatien in the attainaent of 
such standards and methods. 
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W^TICLS XXJCIX 

Plegce . • 

A. During the tem o£ this Agreenent# the .PBA agrees on 
behalf ' of itself, its snembers - and 'all the esiployees it_ 
represents, . that- there vill be no strike. In addition, no 
collective action vill be taken vhich vill place the, health, 
safety or. welfare of the public in jeopardy* 

- ' * • • ' ' * * 

3. A Strike shall- constitute sufficient grounds for the 

tentination of eoployment of such eaployee or.enployees. 

,C. Kothing- contained in this. Agreeaent' shall be 
construed to linit or restrict the Township of Aberdeen in its 

* * m » 

right’ 'to seek, and obtain such judicial relief , as it nay - be 

% 

entitled to have in law or in e^ity for injunction or daaages or 
both in the event cf such strike by the P3A or its nerbers. 
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A,. A Cccaittee consisting of the Tevnship Kanagcr or 
•his designee end the ?3X sheli bs established for the purpose of 
reviewing the administration of this Agteenent and to resolve 
problems that may arise. Said- Coxmittee will meet , when 
necessary. These meetings are net intended to bypass the 
Grievance Procedure or to be considered contract negotiation 

f • 

meetings. 


3. The purpose and intent of such meetings is to foster 
good employment relations through com*' ■^cation between the 
Township and the PSA on such matters as; 

a. Discussion cf questions arising over the 
interpretation and application cf this .Agreeaent; 

9 

2. Disseminating general, information of interest 

to the parties; 

3. Giving ?3A representatives the cpoortunity, to 
express their views cr to na*>:e suggestions on subjects cf 
interest to the employees of the bargaining unit. 

4. TO notify the ?2A of changes in nen-bargaineble 
conditions of emplcyment contemplated by management which may 
affect employees in the bargaining unit; 

5. The Frometicn of education and training; 


61 



6. 


The eliaination of vaste and the conservation 
of'nateri&ls and supplies: ' 

7. The iaproveaent* of working conditions, the 
safeguarding .of health and prevention of hazards to life and 
^property and the strengthening of the norale of the enplcyees. 


ASTICI.S • 

' St.artjn 7 _ TiTne and_ P^ffgrgirCial 

A. Since continuous service is required where three (3) 
consecutive shifts ere worked covering a twenty-four hour period, 
the starting tine of each regularly assigned shift' shall be 
between the following hours shown and shift nenes shall be: 


Shaft 
Day Shift 
Afternoon Shift 
Kidnight Shift 


Starting Tl;pe 

Setveen 0700 and 090e 

Between ISOO and 1700 

Between 2300 0100 
(Hidnight) 


Ko regularly assigned shift will start ' between one 
o'clock a.a. ( 0100 ) end six a,a-'(0600). 

Whenever daylight savings levs apply, the hours riey be 
changed to aeet such laws without payaeat of overtiae. 
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ARTICLE XLII 


f:rj^vgnce A d-^-.jsiiment^ J>rnrff1vrr - rWPLOXZS - 

* * 

•. A. PurSiggA . 

1. The purpose oS this procedure is to secure at 

the lowest possible level, en etruitable solution to problens 
• • . . 

which may' arise effecting the teras and -conditions of this 

Agreenent as to an SKPLOYEE. 

2 . ' nothing herein contained shall be-construed.as 
limiting the right of an E3^PLOY£2 having a grievance to discuss 
the natter informally with any supervisor of the departments and 
having the grievance adjusted'without fomal proceedings. -^ 

■ * 3 ,- Pending the • grievance ' and' the “final 

disposition, the aiPLOVEE shall continue to wor)c in a_ regular end 
orderly aanner without interruption. 

B. Pefinjtion 

The tern grievance as used herein neans a 

$ 

conplaint by an individual SiPlOfSS, group of DtPLOYEES or the 
PBX concerning the interpretation, application or violation of 
policies, agreements or administrative decisions affecting them. 

Only grievances alleging a misinterpretation, 
misapplication or alleged violation of the expressed terns of* 
this Agreement may be processed beyond step 2 of this Procedure. 
A grievance may be brought by an individual officer, group of 
officers, PBA local #163 or the Township of Aberdeen. 
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c. nr^^vanee SPeclfaCl^E 

A vritten grievance must identify the grievant by 
nane, set forth with reasonable particularity a clear and concise 
statenent of the facts constituting the grievance, including the 
specific action ir.failure to act alleged; the tine and place of 
occurrence of said act; the sy.?LOY^-^'s representative whose 
action or failure to act foms the basis of .the grievance, 
explaining.the precise questions of interpretation, application 
or alleged violation of such provisions underlying the grievance 
and nust set forth with particularity the remedy sought, * ‘ ■ 

D. ■ St!eps of the Grievance ?rpcedur,& 

The following constitutes the sole and exclusive 
method, for resolving grievances between the employees or PBX 
Local /163 covered by this Agreement and shall be followed in its 
entirety unless any step is waived by mutual consent cr resolved 

r 

on a lover level: 

1. step one ■■ Perartment Heed 

a. An aggrieved EHPLOYEE, with the pba 
P resident or his designee, shall submit in writing within thirty 
(30) calendar days after the aggrieved ShPLOYEE Xnev or, should 
hava known of the events giving rise to the grievance to the 
Department Head. Failure to act within said thirty (30) calendar 
days shall be deemed to constitute en ebandcnment of the 
grievance. 


b. The Deper«ebt Head shall render e written 

decision within ten (10) worJcing days iron the receipt o£ . the 

grievance* _ * • • . . ^ 

• . • * • * 

2. - Tcvng ^iT* Merieoer 

a. in the event a satisfactory settlcnent has 

• • « 

not been -reached at Step one or the Department. Heed feils to 
respond within the time period' prescribed, such EHFLOVEE may file 
a . signed, written grievance with the Township Manager within 
seven (7) wor3cing days following the written decision of the 
Department Head or within seven (7) days cf its due date. • ^ 

b. The Township Manager shall review the 
» * 

graevence and render a written decision within te.n (lo> working 

days s :» ' . ' . 

3. gtep Three - xrtaitratiea 

a. In the event the grievance has not been 
resolved at Step 2, or the Township Manager fails to respond 
within the time period prescribed, the PSA aay elect to file 

t 

within twenty (20) working days either for .binding arbitration of 
the dispute or, where the grievance involves a disciplinary 
action subject to the jurisdiction cf the Civil ser-/ice Appeals 
Procedure, that procedure must be utilized in lieu of the 
arbitration provided however, that no grievance concerning the 
discipline or discharge of a Probationary Officer may be 
submitted to arbitration. Pailure to file a demand for 
arbitration for arbitration within the prescribed time limits 
will constitute an abandonment cf the grievance. 


56 



i • b. It: is Bcreed by ths parties that no nore 

than one [1) grievance shall be arbitrated . before the sane 

arbitrator at one tiaa.‘ 

‘ c. The arbitrator shall be chosen in 

accordance with the rules and regulations of the Public 

Eaiploynent Relations cosmisaion The arbitrator’ shall be 

bound by the provisions of this Agreement and shall be restricted 

« 

to the application of the facts presanted to bin. He shall not 
have the authority to add to, aodify, detract fron or alter in 
any way the provisions of this Agreaoent or any enend»ent% or 
suppleaent hereto. 

d. ' . In the’ event' that a settlenent- of a 

grievance is agreed to by the parties, the cost of arbitration 

• • 
that have been incurred to that point shall be borne equally by 

the parties. If the arbitration proceeds to its conclusion, the 

arbitrator's costs or fees shall be borne equally between the PBX 

and OfPbOYza. Any other expenses incurred, including, but not 

United to the presentation of witnesses, shall be paid by the 

party i.ncurrir.g sane. 

e. The arbitrator shall set forth his/her 

findings of the facts and reasons for saHing the award within 

thirty (30) calendar days after the conclusion of the arbitration 
hearing unless agreed to otherwise by the parties. 

s. Tgwnship Crigyenc.g 

Crievenecs initiated by the Tow-nship shall be 
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filed in vriting directly with the PBA Local #163 within the sane 
period set forth in step one, Paregraph "a’*. A aeeting between 
the ..'Township'’Manager and the PBX representative shall 'be held 
within five (S) working days of the receipt of said filing in an 
earnest settlenent shall be reached, the procedure set forth in 
• step Three shall,be applied. 


ARTICLE XLIII 
. hanagefflent-aisiils 

" • • • 

PSA recognize# that the ’EMPLOYER has those rights set 
forth ujicser the lave of the Onite'd. States, state of Kev Jersey 
and Tovnshlp of A2>erdeen and the Rules and Regulations of Civil 
Service. 


ARTICLS XLIV 
Lgoal Xetlons.Aga ^rifit 


> 


A* • DtPLOym agrees to provide peraenent oeabers of the 

Police Departaent with the necessary aeans for defending any 

action or legal proceeding brought against, such nenber including 

expungeaent (except for cases existing before 12/31/Sl) which 

arise’ out'of.or are incidental to the'perfo^ance of his duties 
« * • « 

or eaployaent by Aberdeen Township. 


B. The foregoing shall not apply/ however, to /the 
defense of a. disciplinary proceeding instituted 'against him by 
Aberdeen Township or a crialnal proceeding instituted as a result 
of' a coaplaint on behalf of Aberdeen Township. If any such 
disclpllnarv or criminal proceeding instituted by or on 
complaint of Aberdeen Township shall be dismissed or finally 
determined in favor of the police officer/ he shall be reimbursed 
for the expense of his defense. 
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ASTICLS XtV ' 

* • ¥ ' ■ ' 

oate : rernftneni; appointnent to (iepartnent 

as certified by .Civil Service - 

The setting cr'fiiclng to a specific purpose 

cr task with the Departaent by the Chief of Police or Tow^hi? 

Manager 

aasi^aalfiivi The officer's salary reflected in Article 

f •••. 

XXXV and, where applicable, the detective, ihcreaeht and college 

credit coapensaticn. ' - , . . • \ * 

Day cff ! A twenty - four {2^) hour period'during which 

no vorJc is parfcraed for the* Srspley'er. 

pisabiHtv i ; When deeoed unfit to perfona 
duties by a physician end not felt to be liXely to recover, an 
officer aay withdraw or be withdrawn froa active service. See 

t 

civil Service Pegulaticns and Pension Pules and Hegulatiens. 

Early iaf toff tears aay arrange for early relief 
with any other officer of ecual status. See Federal Lav 29, QFR 
part 553.15 (Lateral change without cvertiae) 

Saereenqv g An unforeseen or unexpected coabinaticn of 
circuastances which create decands beyond the capacity of 
manpower ncmally scheduled and adeguate for the regular 
eseration of the departnent, cr w.here the safety of the public cr 
ether officers is endangered cr imperiled. 
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Qvgr ♦ Aberdeen TowTiship find those officials so 

elected, appointed or assigned to handle the affairs of the 

Township of Aberdeen. . •* 

Tv>r',r<ve Officer ; toy officer having the . rsnJc of 

Chief or.Captain of Police 

• Tmne^iatft raTijiv t Any one or acre of the following; 

spouse, children, parents, brother, sister, spouse's parents,- 

spouse's brother or sister, or relative or dependent living under 
• • , * 
the sase roof on a pemenent basis. . * 

Imnediate-, Superior ! Officer of ranJc of Sergeant or 
above assigned as super'i/isor or overseer of a group of officers 

t 

or officer. 

Tniutv •on Dutv ! ZnSury or illness incurred while the 
Eaployee is working in any Township- authorised activity in 
keeping with the State Lav. or applicable Court decisions 

Heintenanee Allowance; Honey paid in advance to cover 
the cost of cleaning and alterations to uniforms and/or equipaent 
including replacesent. To be paid to each officer on or before 
April 15th of the year. 

Off Tiae when no work is perforaed for the 

Cnployer 

fifXi££ 2 :: As defined in Lav Snforcenent Snployee section 
of Federal Lav 25, CFS 553.4: "A sworn aenber of a body of 
trained persons who are enpowered by lew to enforce various laws 
designated to aaintain public peace and order and to protect 


both, life end property froa accidental ©r villful injury- and to 
prevent and detect criaes. One who had the pover of arrest." All 
peraanent netibers of the Aberdee.n To>«hJShip Police Departaent, 
exclusive of special officers and CSTA eaployees. 

Oh gall : Officer expected to reaain where he can be 

» 

••reached by phone and could report at headquarters ih one hour or 
less if called. 

Prpbetion ;Period fron date ©f initial appointnent to 
a date twelve ( 12 ) aenths froa _ the date of satisfactory 
coapletion of the State approved Police Acadeay course. 

t ■ , 

• aenv-tr o_^Officer ; Officer with ranH of Lieutenant or 

• above. 

SicX Day? Day when work is scheduled, but not perforaed 
because of sick leave. - 

I^eding Xljift? As defined in Federal Lav 29 , C7^ Part 

553.16 peraittinq officers to sxibstltute for another officer to 
penslt that officer to absent hiaself froa work for personal 
pursuits without overtlae. 

HcrX Pay : Eight (B) consecutive hours of work, 

inclusive of aeal period, folio-.ed by sixteen ( 16 ) hours off 
duty. 

Kork Five (5) consecutive work days followed by 

not less than two ( 2 ) days off. 



ARTICLE XLVI 


lust Caijse 


'No Eaployee shall bs disciplined or reduced in ranX or 


compensation without just cause. 
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ARTICLE XLVIl 
PisciolSnarv fines 

-} Any disciplinary fine iaposed'by the Tcvnship which is 
in excess' oi the equivalent of five [5) days gross pay nay be 
appealed to the Civil Service Ccmissicn in accordance with NJAc 
4:1-16.7. 'Any disciplinary fine iaposed by the Tfcwnship which 
falls belew the equivalent cf five (5) days gross pay nay be paid 
in lusip sta or through installments. such installaents nay not 
be acre than ten percent C10%) grcss salary per day 
period. 

If any EKPLOYIS so fined leaves the employment cf 'the, 
. • ♦ 

Township such fine, cr eny balance thereof, shall be'due in full. 
Such payment nay be deducted frcn the SK?L-0Y2S's final check or 
any other monies due the 
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ARTICLE XLVni 


> 


Duration of Contract 


This Agreement shall become effective on January 1,1994 regardless of date of 
execution and shall continue in full force and effect up to and including December 31, 1999. 

In the absence of written notice being given by September 1*' of the calendar year by either 
party to the other of its intention to terminate or amend this Contract, this Contract shall 
automatically be renewed for one (1) year, and from year-to-year thereafter until such time as 
notice is given by August I*‘ of the calendar year. 

In the event that such notice is given, negotiations shall begin immediately in good faith. 

If, following receipt of such notice, such negotiations have not been concluded prior 
to the termination date, this Agreement shall remain in full force and effect after expiration of 
the Contract. 

IN WITNESS WHEREOF, the parties have hereunto caused these presents to be 
signed by their proper corporate officers and their proper corporate seals to be hereto affixed 
the day and year set next to their names below. 


TOWNSHIP OF ABERDEEN 


: 





[ ' 


DATED: 

-7 / / 



ABERDFEEN TOWNSHIP PBA LOCAL 163 

DATED: 

Tracey VanGlahn, PBA President 
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APPENDIX "X'* 

Clothi n g and SUPDllgS 


> - ■ 

1 Sane Plate 

.1 Khlstl®/ Chain and Hook 

1 pair ATPD 

1 Hat, Badge 

1 Breast: Shield 

1 Garrison Belt 

1 San Srovn B/w Belt 

1 8/M Holster viith Shell 
Case Holder £er 12 KH 

1 Pair Peerless Handcuffs - 

1 B/w cuffcase 

1 Night Stick 

1 Night Stick Hol^^r 

1 Three Cell Flashlight - 3 Bee 

1 Flashlight Holder 

1 AlU 2 &in^nB Pad Holder 

1 Pair Sap Gloves 

1 Plot Helneh vith Cover 

1 Duty Weapon Colt 45 

1 Belt Key Ping Leather Strap 

1 Pair Black Shoes 

1 Pair Slush Boots 


• 1 Leather Jacket . 

1 sunaer Hat 

1 Winter Hat 

2 Ties -book on 

• 1 Rain Coat, orange/black 

(reverse) 

1 Pain Hat cover f orange/hlac)t 

(reverse) 

2 Pr.JQC pants) For nev 

2 KK Shirts ) officers not 

1 Baseball Cap) required to be 

.naintained- 
’l JUBp Suit . • • 

1 Pr. Tact Boots 

■ 12 P.p. Patches • 

12 pTD. Radio Petrol patches 

Light 

1 Lam -l.D. card (Color Photo) 
(net required to be 
aainteined) 

3 Keepers* 


3 Pairs Hediuia Weight Trousers 
1 Wais-c Length West Point Jacket 
3 Long Sleeve Shirts 
5 Short Sleeve Shirts 
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